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11 August 2014

MOSH TASK FORCE CIRCULAR NO.19/14
(For consideration)

DRAFT INDUSTRY MINING CHARTER 2013 HEALTH AND SAFETY REPORT
Synopsis:	This is a draft 2013 Mining Charter Report on Health and Safety. The MOSH Task Force members are requested to review pages 8 to 11 and comment accordingly on item 9: Investigation and Implementation of Leading Practices. 

EXECUTIVE SUMMARY 

The 2013 Industry Mining charter Report on Health and safety is the third report of this nature that the Chamber has produced. This report is regarded as a representative of industry performance since it was formulated from 41 mining company’s information which represents 80% of industry employees. The quality of the company reports has improved from 72% (in 2012) to 77%. The timeous preparation of guidance in the Mining Charter Reports and increased awareness of the health and safety elements in the mining charter have contributed to the overall improvement in performance

Overall, the industry achieved 98% of its Mining Charter targets on health and safety with the different elements either improving or maintaining previous performance except for the CTF implementation which has dropped from the previous year.

71% of the industry has achieved the target of training 6% of employees (including shop stewards) as health and safety representatives. This is a good indication to achieving the set 2014 target of training 40000 (8% of the industry) employees as health and safety representatives. The challenge of contradicting data between the MQA and companies on the number of OHS representatives is in the process of being resolved. 

The industry has achieved 99% of the target on the investigation of leading practices from the MOSH Learning Hub. The Multi-State Filtration system and Winch covers are the two simple leading practices which were completed by the MOSH Learning Hub in 2013. 

The industry has achieved 99% of the target on the investigation of research from the Mine Health and safety Council. Personal Protective Equipment for Women in Mining and Rockfall Elimination-Monitoring and Measuring to Reduce Rock fall Risk are the two projects completed by the MHSC in 2013. The latter requires further developmental work to commercialise the recommended Integrated Thermal Imaging and Acoustic Device (ITA).

The industry has achieved 99% of the target on the submission of Occupational Health Reports.

The industry has achieved 99% of the target on the implementation of HIV-AIDS and TB guidelines. 

The industry is still faced with the challenge of too many Charter initiatives to implement. Stakeholders need to consider this matter in the determination of the new Summit initiatives and commitments.

























Industry OHS 2013 Mining Charter Report

1.	PURPOSE
To present the Industry 2013Mining Charter report on Health and Safety.

2.	BACKGROUND
As a result of therevising of the Charter in 2011, the Chamber of Mines put a system in place to monitor the industry performance against the mining charter expectations. Part of the system includes the development of the Mining Charter guidance document to assist companies to accurately prepare their Charter reports.The guidance document also ensures consistency in the reports received.

Due to growing knowledge on the logistics pertaining to collection of reports from companies, the Chamber now understands that in order to receive the large volume of complete and accuratereports from companies on time (first quarter of the following year), the Mining Charter guidance document has to be released timeously. The 2013 Mining Charter reports were due for submission to the DMR by 31 March 2014. The Chamber requested that it be copied when companies send their Charter reports and supporting information (in the form of a health and safety addendum) to the DMR

The Chamber system also includes provision of the following support: 
a. Meeting with individual company representatives and their teams via invitation in order to explain the guidance document.
b. Offering to review draft company reports and commenting thereon as necessary prior to submission to the DMR.
c. Posting the guidance document on the Chamber’s website for easier access.
d. Circulating the guidance document to the relevant Chamber internal structures.
e. Attending to telephonic and e-mail related queries on Charter reporting.

3.	REPRESENTATIVITY OF THE REPORTS
The Chamber received a total of 41 Charter reports from companies.  The 41reports received,represents at least 108 mining right holders and 80% of the industry employees at work(calculated using the DMR 2013 industry employees at work figure of493227). They also indicate an increase of 8% in the number of submissions as compared to the previous year.As a result, the Chamber regards this report as representative of the entire industry’s 2013 Mining Charter performance on health and safety.  Of the reports received, only 4 were from non-Chamber members. 

The Chamber had a total of 73 members as of May 2014 and only61 ofthese member companies were expected to submit reports. However only 37(61%) member companies submitted reports to the Chamber. The remaining 12 member companies were not expected to submit reportsasthey are either contractors or associations.
Note: Any reference to the percentage representativeness of the information in the report is an indication of the percentage of employees recorded from the 41 reports submitted unless mentioned otherwise.
4.	TIMEOUSNESSAND QUALITY OF THE REPORTS
4.1 Timeousness
Timeous submission of the Mining Charter reports to the Chamber has improved from the 49% (18 companies) in 2012 to 68% (28 companies) in 2013.As mentioned previously, the guidance document that the chamber prepares is released prior to the Charter reports submission deadline, so that companies are able to prepare and submit their reports on time. Over the last three years of submitting these reports, the companies have become more experienced in the preparation, submission and deadline awareness of the reports. 
4.2 Quality
The overall quality of the company reports improved to 77% in 2013 against 72% in 2012. Quality is measured by assessing completeness and accuracy of the Charter reports and supporting information.  Fewer errors in calculations contributed to the significant improvement in the overall quality of the reports.More reports were found to be complete as compared to the reports received in earlier years.The quality of the information presented was further enhanced where possible.This was done by engaging the reporting companies to discuss the nature of the errors and aiding in making necessary correction where relevant. Records of such engagements are maintained.

5.	METHODOLOGY
One approach to determine the overall industry performance from company reports is to determine the straight average of companies’ performance. Given that the size of the reporting companies differs significantly, the weighted averageis preferred than the straight average. The number of employees is used as an adjusting factor to compute the weighted average which is regarded as an accurate representative of the industry’s performance.
The following table demonstrates how a weighted average is calculated in comparison to a straight average.
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6.	2013 INDUSTRY MINING CHARTER PERFORMANCE ON HEALTH AND SAFETY
The performance of the mining industry against the Mining Charter health and safety targets is shown below.
	Charter Element
	2012
	Target 2013
	2013
Actual Performance
	Actual Performance Against Target

	7.1	Implement Culture Transformation Framework
	100%
	
75% implementation
	70% implementation
	93%

	7.2	Train of 8% of employees as OHS Reps
	100%
	6%  of employees
	5% (MQA)
	100%

	
	
	
	7% (Companies)
	

	7.3	Investigate Leading Practices from MOSH Learning Hub
	97%
	100%
	99%
	99%

	7.4	Investigate R&D from Mine Health and Safety Council
	94%
	100%
	99%
	99%

	7.5	Occupational Health Reporting
	99%
	100%
	99%
	99%

	7.6	Adherence on HIV/ AIDS and TB guidelines
	99%
	100%
	99%
	99%

	Average
	98%
	100%
	
	98%



Overall the average industry performance has maintained the previous year’s remarkable performance. There has been further improvement on the investigation of the MOSH Learning Hub leading practices and MHSC research outcomes.  The CTF performance has slightly dropped from the previous 2012 score of 100% to 93%. 






7.	CULTURE TRANSFORMATION FRAMEWORK
The Mining Charter expects mining right holders to implement the CTF developed by the Mine Health and Safety Council.The CTF consists of five pillars with 22 minimum standards. 

7.1	Progress
27 companies provided detailed information on this element. 15 companies representing 63% of the industry have achieved the 2013 target of 75% implementation of the CTF.

The percentages of implementation on the various pillars are:

	PILLAR
	PERCENTAGE IMPLEMENTATION

	Leadership 
	70%

	Risk Management – Accident Investigation Systems
	75%

	Bonus and Performance Incentive Schemes
	57%

	Adoption of Leading Practices
	82%

	Elimination of Discrimination
	68%





7.2	Challenges
CTF Implementation: The industry has notachieved the expected target of 75% implementation in three of the five prioritised pillars. The 2012 Industry OHS Mining Charter report indicated that bonus and performance incentive schemes was the only pillar where the industry did not achieve the target of 50% implementation. The above table clearly indicates that implementation of this pillar remains a challenge in that this is the only pillar that recorded the lowest score on the expected 2013 target.

7.3	Recommendation
a. Investigate the challenges that caused the industry to not achieve the expected 75% target on the three pillars. 
b. All stakeholders should co-operate through the Mine Health and Safety Council to deal with the challenges related the effective implementation of the five prioritised pillars of the CTF.




8.	TRAINING OF EMPLOYEES (INCLUDING SHOP STEWARDS) AS OHS REPRESENTATIVES 
The industry should train 40 000 employees (including shop stewards) in the occupational health and safety representatives’ course by 31 December 2014. This translates into a Mining Charter target of 8% of employees to be trained as OHS representatives by 31 December 2014.

8.1	Progress
33companies provided detailed information on their progress. 

22companies representing 75% of the industry have achieved the 2013 target of training 6% of their employees as OHS representatives.

33companies have trained a total of 30609employees (and shop stewards) on the OHS representative’s course. Companies representing 352164 employees (representing 89% of the total employees in the industry) have plans to train 10352 employees as OHS representatives in 2014. The target of 40 000 is only achievableif companies, including those representing the other 11% of the industry employees, implement their training plans.

8.2	Challenges
Contradictory Data between the MQA and Companies on OHS representatives Training: 
In the 2012 Charter report,a concern was raised regarding the discrepancies between the MQA training statistics and thoseobtained from mining company Charter reports. For example,from the period of January 2009 to December 2013; the MQA statistics report that a total of 25737 employees were trained as OHS representatives. According to the information obtained from company Charter reports, a total of 30609 employees were trained on the same course over the same period. 

The Chamber had numerous consultations with the MQA to uncover the reasons behind the difference in the statistics. It was discovered that the MQA’s data was based on the number of delegates who were trained, assessed and found competent on the course. However the companies’ data included all delegates who had been trained and found capable to undertake the OHS representative duties. Therefore, companies had included employeeswho had not completed the competency assessments but had attended the OHS representatives training.

The industry had previously recognised that the target of 40 000 was only possible to achieve if training was not limitedstrictly to elected and appointed OHS representatives.The scope of training was therefore extended to include other employees/shop stewards. A large percentage of trained individuals were not appointed OHS representatives. Currently, companies prioritise employees who are appointed OHS representatives for competency assessments. As a result of this the industry is lagging behind on undertaking assessments for trained individuals who are not appointed OHS representatives. The assessments have to be undertaken during working hours due to its practical elements.

Having understood the cause of the discrepancies, the Chamber is engaging with the mining companies to obtain the figures of trainees who have successfully completed the competency assessments to minimise confusion


8.3 Recommendations
a) Informationpertaining to the number of employees who have been trained, assessed and found competent on the OHS rep courseshould be obtained from companies. It is envisaged that this number should be the same as that of the MQA.
b) Companies must put plans in motion to fast track competence assessments to minimise backlog.   
c) Companies should continue to diligently execute their training plans (including competence assessments)in order to cover training for the remaining employees towards the achievement of the 40 000 target by December 2014.



9.	INVESTIGATION AND IMPLEMENTATION OF LEADING PRACTICES

The Mining Charter expects mining right holders to investigate leading practices completed by the MOSH Learning Hub. Leading practices that are relevant to the mining right holder should be adopted; unless a special case can be made in terms of the Mining Charter clause that indicates that the DMR shall take into account the impact of material constraints which may result in not achieving the targets. By the end of 2013 there were seven leading practices from the MOSH Learning Hub that have to be adopted and monitored on a continuous basis.
	

9.1	2013 Leading Practices

The Multi-State Filtration system and Winch covers are the two simple leading practices which were completed by the MOSH Learning Hub in 2013 (both practices deal with dust).

9.1.1	Multi-Stage Filtration System
The multi-stage filtration system assists in alleviating the problem by filtering contaminated air (respirable dust) to an acceptable level before it enters the fresh air system.


9.1.1.1	Progress
30 companies provided detailed information on this element. 30 companies representing 98% of industry employees have investigated the simple leading practice.  Companies representing 98% of employees of the industry for which reports have been submitted indicated that they will adopt the leading practice or stated a valid reason for not adoptingthe said practice. Reporting on progress with the adoption will be requested in the 2014 Mining Charter reports.


9.1.1.2	Challenges
There are too many health and safety initiatives that companies should implement; posing a challenge in deciding which one should receive first priority for implementation. 
Implementation versus adoption alsoremains one of the key challenges for sustainable adoption of this simple leading practice. Industry tends to implement rather than adopt practices. This is mainly a result of lack in understanding the MOSH process and the benefits of adoption through the MOSH process.

9.1.1.3	Recommendations

a. Mines to which the simple leading practice applies should have an adoption rollout plan which is diligently adhered to. The plan should include time frames and budget provisions for adoption. 
b. The MOSH Learning Hub’s Dust Adoption Team should strengthen its engagements with the COPA and Interest Group to educate the members to ensure a better understanding of the MOSH process.

9.1.2	Winch Covers
The practice involves fitting a cover to the winch drum guard of an existing winch. This dramatically reduces dust exposure for winch operators.


9.1.2.1	Progress
30 companies provided detailed information on this element. 30 companies representing 98% of industry employees have investigated the simple leading practice.  Companies representing 97% of employees of the industry for which reports have been submitted indicated that they will adopt the leading practice or stated a valid reason for not implementing the said practice. Reports on the progress of theimplementation of the leading practicewill be requested in the 2014 Mining Charter reports.


9.1.2.2	Challenges
Same as with 9.1.1.2 above.

9.1.2.3	Recommendations

9.2	Pre-2013 Leading Practices
The adoption of leading practices in accordance with Pillar 4 of the Culture Transformation Framework is often a complex process. To show the commitment to the implementation of leading practices, the Chamber hasadvised mining companies to report on the progress that they have made with the implementation of the leading practices. These are summarised below.


	Monitoring Indicator: Entry Examination and Making Safe (FOG) (Information representing 97% of the industry)
	Industry Progress 

	1. Training of crews on the Entry Examination and Making Safe Leading Practice
	7047

	2. Total number of crews trained
	6619

	3. Total number of crews that complied 100% to the leading practice standard during the last inspection in 2013
	5973

	4. Industry Progress on Training of the Crews
	93%

	5. Industry Progress on 100% compliance to the leading practice standard
	90%

	Monitoring Indicator: Netting with Bolting (FOG)
(Information representing 97% of the industry)
	

	6. Total number of working places in which nets with bolts should be installed
	5445

	7. Total number of working places in which nets with bolts have been installed
	5144

	8. Total number of working places  that complied 100% to the leading practice standard during the last inspection in 2013
	4570

	9. Industry Progress on installation of nets with bolts
	94%

	10. Industry progress on 100% compliance to the leading practice standard
	88%

	Monitoring Indicator: Triggered Action Response Plan (FOG)
Information representing 88% of the industry
	Industry Progress
2013

	11. Total number of panels in your mine in which TARP should be rolled out
	2061

	12. Total number of panels in your mine in which TARP has been rolled out
	1586

	13. Industry progress on rolling out TARP
	77%

	Monitoring Indicator: HPD Selection Tool & Training and Awareness (Noise)
Information representing 92% of the industry
	

	14. Total number of employees that should be trained
	189300

	15. Total number of employees that have been trained
	181665

	16. Total number of employees  that complied 100% to the leading practice standard during the last inspection in 2013
	128725

	17. Industry progress on training of employees on the leading practice training and awareness material
	96%

	18. Industry progress on 100% compliance to the leading practice standard
	
71%

	Monitoring Indicator: Footwall and Sidewall Treatment (Dust)
(Information representing 87% of the industry)
	

	19. Total kilometres that should be treated
	303087

	20. Total kilometres that have been treated
	281456

	21. Total kilometres  that complied 100% to the leading practice standard during the last inspection in 2013
	273653

	22. Industry progress on treatment of kilometres
	93%

	23. Industry progress on 100% compliance to leading practice standard 
	97%

	Monitoring Indicator: Fogger/Mist Sprays (Dust)
(Information representing 96% of the industry)
	

	24. Number of units required
	365

	25. Number of units installed
	260

	26. Total number of units  that complied 100% to the leading practice standard during the last inspection in 2013
	254

	27. Industry progress on installation of required units
	71%

	28. Industry progress on 100% compliance to the leading practice standard
	98%

	Monitoring Indicator: Proximity Detection System (T&M)Coal Underground Electrical Production Machinery
(Information representing 87% of the industry)
	

	29. Number of sections that should adopt the leading practice functionalities
	172

	Number of sections that adopted the leading practice functionalities: 
	

	30. Number of sections that adopted: VTP Warn pedestrian and equipment operator
	52

	31. Industry Progress on the adoption of functionality: VTP Warn pedestrians and equipment operator
	30%

	32.  VTP: Slow down vehicles
	35

	33. Industry Progress on the adoption offunctionality: VTP slow down vehicles
	20%

	34. VTP: Stop vehicles
	35

	35. Industry Progress on the adoption of:functionality VTP stop vehicles
	20%

	Monitoring Indicator: Proximity Detection System (T&M)
HardrockRailbound Equipment
(Information representing 92% of the industry)
	

	33. Number of levels that should adopt
	530

	34.  Number of levels that adopted VTV: Warn operators
	524

	35. Industry Progress on the adoption of:functionality VTV warn operators
	99%

	36. VTV: Vehicle to fixed beacon
	127

	37. Industry Progress on the adoption offunctionality: VTV Vehicle to fixed beacon
	24%

	38. VTB: Vehicle to mobile beacons
	71

	39. Industry Progress on the adoption offunctionality: VTB Vehicle to mobile beacons
	13%

	40. VTV: Guard communications systems
	465

	41. Industry Progress on the adoption offunctionality: VTV Guard communication systems
	88%

	42. VTV: Remote signalling
	348

	43. Industry Progress on the adoption of functionality: VTV Remote signalling
	66%

	44. VTV: Remote control
	315

	45. Industry Progress on the adoption of PDS: VTV Remote control
	59%

	Monitoring Indicator: Proximity Detection System (T&M)
Hardrock Trackless Mobile Machinery
(Information representing 88% of the industry)
	

	40. Number of units that should be adopted
	2153

	41. Number of units adopted VTV: Only warn
	1679

	42. Industry Progress on the adoption offunctionality: VTV Only warn
	78%

	43. VTV: Warn operator
	1709

	44. Industry Progress on the adoption offunctionality: VTV Warn operator
	79%

	45. Fixed and mobile beacons
	737

	46. Industry Progress on the adoption offunctionality: Fixed and mobile beacons
	34%















[bookmark: _GoBack]10.	INVESTIGATION AND IMPLEMENTATION OF MHSC RESEARCH
The Mining Charter expects mining right holders to investigate research completed by the Mine Health and Safety Council. Research findings that are relevant to the mining right holder should be adopted; unless a special case can be made in terms of the Mining Charter clause that indicates that the DMR shall take into account the impact of material constraints which may result in not achieving the targets.

The Charter’s expectations to investigate and adopt MHSC research outcomes have improved the awareness of MHSC research by the mining companies. From 2013 onwards, there are seven research projects from the Mine Health and Safety Council that have to be adopted and monitored on a continuous basis.


10.1	2013 Research
Two research projects were completed by the Mine Health and Safety Council in 2013 namely ‘Personal Protective Equipment for Women in Mining and Rockfall Elimination-Monitoring and Measuring to Reduce Rock fall Risk’.


10.1.1	Personal Protective Equipment (PPE) for Women in Mining
The aim of this project was to develop requirements to assist the mining industry in the selection and provision of appropriate and suitable PPE for women in mining.


10.1.1.1 Progress
30 Companies provided detailed information on this element.  30 companies representing 97% of the industry have investigated the research. 

Companies representing 95% of the industry for which reports have been submitted indicated that they will adopt the research or stated a valid reason for not adopting the said research outcomes. Reporting on the progress of the implementation will be requested in the 2014 Mining Charter reports. 


10.1.1.2 Challenges
There are various challenges in the implementation of the recommendations on the PPE for WiM research, some include the scarcity of suppliers of PPE for women in line with the SABS specifications and the unavailability of training material for women on issues recommended in the research.

10.1.1.3 Recommendations
The Chamber should approach the MHSC for assistance in resolving implementation challenges for this research.

10.1.2	Rock fall Elimination: Monitoring and Measuring to Reduce Rockfall Risk
The aim of this project was to develop procedures and methodologies towards the elimination of Rockfalls.

10.1.2.1 Progress
30 companies representing 98% of the industry employees indicated that they have read the research report.

10.1.2.2 Challenges
The project requires further developmental work to be done to commercialise the recommended Integrated Thermal Imaging and Acoustic Device (ITA). The ITA consists of the Electronic Sounding Device (ESD) that can be used in entry examination and making safe procedures to test the integrity of the rock mass. It also consist of the Thermal Imaging Sensor, which senses the cooling of portions of the rock mass and inso doing, indicates the degree of detachment of a specific part of the rockmass. However progress on the commercialisation phase is slow.


10.1.2.3 Recommendations
a) The Chamber should support the MHSC and CSIR in fast-tracking the commercialisation of the ITA.
b) The MHSC should put pressure on the researcher to finalise the development of the prototypes.
c) The Chamber should ensure the availability of sites to test the ITA prototypes.


10.2	Pre-2013 Research

The adoption of research in accordance with Pillar 4 of the Culture Transformation Framework is often a complex process. To show the commitment to the adoption of research, the Chamber has advised mining companies to report on the progress that they have made with the implementation of the research. The table below shows a summary of the progress made by the industry in adoption of the research projects completed before 2014:

	Monitoring Indicator: SIM060201 Track B: A Risk-based approach to enhancing support systems in Bushveld Complex Underground Mines
 (Information provided by 94% of the industry)
	[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Industry Progress 2013
Phase 1

	1. Number of shafts which should get necessary tools and equipment for data acquisition
	37

	2. Number of shafts got necessary tools and equipment for data acquisition
	36

	Industry Progress
	97%

	3. Number of shafts which should have completed data collection
	22

	4. Number of shafts which have completed data collection
	17

	Industry Progress
	77%

	5. Number of shafts which should procure licenses for block failure analysis tool
	32

	6. Number of shafts which have procured licenses for block failure analysis tool
	32

	Industry Progress
	100%

	7. Number of shafts whose joint data should be processed to obtain inputs for the support scenario analysis
	37

	8. Number of shafts whose joint data has been processed to obtain inputs for the support scenario analysis
	16

	Industry Progress
	43%

	9. Number of shafts which should have evaluated current support scenarios and assessed the outcomes
	25

	10. Number of shafts have evaluated current support scenarios and assessed the outcomes
	8

	Industry Progress
	32%

	11. Number of Rock Engineers who require training on the concepts of risk analysis
	76

	12. Number of Rock Engineers who have been trained on the concepts of risk analysis
	51

	Industry Progress
	67%

	13. Number of shafts which should interpret the outcomes of support scenario evaluation in terms of consequential injury and cost risk by RiskEval
	28

	14. Number of shafts which have interpreted the outcomes of support scenario evaluation in terms of consequential injury and cost risk by RiskEval
	6

	Industry Progress
	21%

	Overall industry Progress
	62%



Phase 1 of the Project SIM 060102B: A Risk Based Approach to Enhancing Support Systems in the Underground Bushveld Complex Mines’ was completed in July 2013 with support of the MHSC. The main lesson learnt from Phase 1 was that adoption is a complex process. The MHSC is continuing its support for adoption of Phase 2 of this project.

Similarly with adoption of the Support Systems project, the MHSC will be supporting the collective adoption of the outcomes of ‘SIM 100301 Minimising Seismic Risk in Platinum Mines’ which was completed for investigation by the mines in 2012. Progress on adoption of the rest of the pre-2013 projects is shown in the table below:

	Monitoring Indicator: SIM100301 Minimising Seismic Risk in Platinum Mines (Information Provided by 100% of the industry)
	Industry Progress 2013
Phase 2

	1. Number of shafts where seismic risk exists
	12

	Industry Progress
	

	2. Number of persons who should be trained on seismicity, its causes, indicators, how its risks should be managed, etc.
	188

	3. Number of persons who have been  trained on seismicity, its causes, indicators, how its risks should be managed, etc. 
	182

	Industry Progress
	96%

	4. Number of shafts which should  have seismic monitoring and reporting systems that should comply with monitoring and reporting related specs, objectives and measures as per the R&D recommendations
	17

	5. Number of shafts which have seismic monitoring and reporting systems that should comply with monitoring and reporting related specs, objectives and measures as per the R&D recommendations
	3

	Industry Progress
	18%

	6. Number of shafts for which third party assessments of current seismic monitoring systems should be conducted by experts to evaluate compliance to guidelines
	17

	7. Number of shafts for which third party assessments of current seismic monitoring systems were conducted by experts to evaluate compliance to guidelines
	10

	Industry Progress
	59%

	Monitoring Indicator: SIM040204 Evaluation of Shotcrete Performance (Information Provided by 88% of the industry)
	

	8. Number of Rock Engineers who should be trained on the use of shotcrete
	68

	9. Number of Rock Engineers who have been trained on the use of shotcrete
	29

	Industry Progress
	43%

	10. Number of shafts whose shotcrete should comply with the design recommended on the R&D
	50

	11. Number of shafts whose shotcrete complies with the design recommended on the R&D
	45

	Industry Progress
	90%

	12. Number of shafts in which review of the implementation of the shotcrete design method should be conducted
	36

	13. Number of shafts in which review of the implementation of the shotcrete design method has been  conducted
	21

	Industry Progress
	58%




10.3.1	Challenges
The MHSC approved support for  adoption of the projects:  ‘SIM 060201 Track B: A Risk Based Approach to Enhancing Support Systems in the Bushveld Complex Underground Mines’ and ‘ SIM 100301 : ‘Minimising Seismic Risk in Platinum  Mines’. The MHSC,however, had to change its supply chain processes to address the Auditor General Findings. This caused a delay in the procurement of service providers for the technology transfer of these projects. By December 2013, no appointment had been made, resulting in delays on the adoption.


10.3.2	 Recommendations
a) The MHSC should speed up the procurement processto appoint of service providers so that the technology transfer projects could start.
b) As per the lessons learnt on Phase 1of adoption of the project: ‘Support Systems in the Underground Bushveld Complex Mines’, the MHSC should request service providers to highlight all equipment/tools and human resources that will be necessary to aid adoption of the research outcomes before the start of the technology transfer project. This will enable the mining companies to timeously plan for these needs accordingly.

11. 	OCCUPATIONAL HEALTH REPORTING
Occupational health reporting has been a challenge for the industry. The Mining Charter expects all companies to submit their mandatory occupational health reports. Four occupational health reports have to be submitted on an annual basis.


11.1	Progress
32 companies provided detailed information on this element. Companies representing 98% of the industry achieved the target of 100% submissions. 32 companies submitted their medical and occupation hygiene reports to the DMR.


11.2	Challenges


11.3	Recommendations


12.	 HIV/AIDS and TB
There are three HIV-AIDS and TB guidelines that have to be complied with. 
TB reviews haveto be conducted and HCT uptake has to be reviewed.
12.1	Progress
32 companies provided detailed information on this element. Companies representing 97% of the industry achieved 100% on this element.

32 companies had signed HIV/AIDS and TB policies. 29 companies have done TB reviews. 27 companies reported on their HTC uptake.


12.2	Challenges


12.3	Recommendations

13.	GENERAL

13.1	Challenge
The 2012 OHS Industry Mining Charter report highlighted that there were 30 separate initiatives resulting from the Mining Charter’s Health and Safety Expectations. The same challenge remains in this reporting period in that the Mining Charter consists of many other elements besides the health and safety which require similar attention. 

13.2	Recommendation
a) Stakeholders need to be circumspect in the determination of the new OHS Summit initiatives and commitments.
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